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Producer : HNC GIYIM TEKSTIL SAN. VE TIC.
LTD. STI.

DBID : 367831 and Audit Id : 211871 Audit Date : 29/09/2021

Audit Type : Follow-up Audit
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Producer : HNC GIYIM TEKSTIL SAN. VE TIC.

LTD. STI.
DBID : 367831 and Audit Id : 211871
Audit Type : Follow-up Audit

Audit Date : 29/09/2021

Main Auditee Information

Name of producer :

HNC GIYIM TEKSTIL SAN. VE TIC. LTD. STI.

DBID number : 367831

Audit ID : 211871

Address : BOZBURUN MAHALLESI 7042 SOKAK NO:1 ZEMIN/1 Denizli

Province : Denizli Country : Turkey

Management Representative :

HAKAN CAKIR ( GENERAL MANAGER )

Contact person: HAKAN CAKIR Sector : Non-Food
Industry Type : Textiles, clothing, leather Product group : Apparel
Product Type : T-shirt, polo shirt, sweat shirt, sweat

jacket, baby blanket, baby body, baby
sleeping bag
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Producer : HNC GIYIM TEKSTIL SAN. VE TIC.
LTD. STI.

DBID : 367831 and Audit Id : 211871 Audit Date : 29/09/2021

Audit Type : Follow-up Audit

Audit Details

Audit Range : Full Audit Follow-up Audit

Audit Scope : Main Auditee Main Auditee & Farms

Audit Environment : Industrial Agricultural Small Producer
Audit Announcement : Fully-Announced Fully-Unannounced Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : A

Need of follow-up : If YES, by :

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA9 PA 10 PA 11 PA 12 PA 13

B A A A A A A A A A A A A

Executive summary of audit report

The audited company was located at Zafer Mahallesi Zafer Caddesi No:64 Denizli.Cutting Seving , ironing and packing , Knitted garment , bebek uunleri
bebek uyku tulumu

The audited company was located at 2 buildings. Toplam kapali alan10000 sqm kullanilan 4000 sqm

First Building:

-1 Floor: Empty

Ground Floor: Audited faciity (management offices, cutting section, sewing section, ironing and packaging and warehouse, lockers, toilets, pray room,
infirmary and

washing machines room)- Dorateks production area(This company not included audit process)

First Floor: Empty Area

Second Building:

Ground Floor : Lunch hall

There was no dormitory prov ided to the employees.

There were totally 61 employees available at site wh ich was 10 administrative (3 males, 7 females) employees and 51 (10 males, 45 females) production
employees available at site. The youngest employee was 19 years old.

Time record system: Electronic card scanning system.

Regular working hour for all employees was Monday to Friday at 07:20 to 17:50 with 50 minutes’ lunch break at 12:30 and 20 minutes’ tea break at 9:30
and 16:00. Saturday and Sunday were weekly rest days.

Payment Day: 10th of following month by bank transfer.

Capacity: 30.000 pieces/month

Facility main export market was 100% (Sweden, Germany, and Austria).

There was no union in the company.

7 production workers were selected for interviews randomly or according to their age, physical appearance, health care reports, sections or personal file
records. 7 individual interviews were conducted confidentially in an isolated meeting room. Their thoughts were asked about the workplace and working
conditions. Interviewed workers informed their pleasure about free lunch, friendship and providing social insurance in the company. No negative feedback
was raised.

All workers had labor contracts and personnel files. ID copies were kept in personnel files.

Employees had free access to toilets and potable water. There was open door policy in facility that employees could complain directly to the top
management (declared by workers during interviews). Complaint box was placed onsite. There was no discrimination in hiring, sexual orientation, union
membership or political affiliation. No discrimination in any aspect according to interviews. Overall work environment condition was acceptable.

Audit Company: Bureau Veritas Consumer Products Service
Audit Company APSCA Number: 11600002

Lead Auditor Name: Cagla Baskin

APSCA Auditor Registered Number: RA 21700076
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Producer :

HNC GIYIM TEKSTIL SAN. VE TIC.

LTD. STI.

DBID : 367831 and Audit Id : 211871

Audit Type : Follow-up Audit

Audit Date : 29/09/2021

Ratings Summary

Auditee's name : g:glc GIYIM TEKSTIL SAN. VE TIC. LTD. Legal status : LIMITED COMPANY
Local Name : HNC GIYIM TEKSTIL SAN. VE TIC. LTD. Year in which the auditee was founded : 2016
STI.D10
Address : BOZBURUN MAHALLESI 7042 SOKAK Contact person (please select) : HAKAN CAKIR
NO:1 ZEMIN/1
Province : Denizli Contact's Email : hakan@hnctextile.com
City : Denizli Auditee’s official language(s) for written Turkish
communications :
Region : Middle East/ North Africa Other relevant languages for the English
auditee :
Country : Turkey Website of auditee (if applicable) : www.hnctextile.com
GPS coordinates : 37.80478185616707, 29.075501811429408 | Total turnover (in Euros) : 3000000.00
Sector : Non-Food Of which exports % : 100.00
Industry : Textiles, clothing, leather Of which domestic market % : 0.00
If other, please specify : Production volume : 30.000 pieces/month
Product Group : Apparel Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : No

Product Type :

T-shirt, polo shirt, sweat shirt, sweat
jacket, baby blanket, baby body, baby
sleeping bag

Total number of workers : 61 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 13 48
Temporary workers 0 0
In management positions 3 7
Apprentices 0 0
On probation 0 0
With disabilities 1 1
Migrants (national citizens) 0 0
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 13 48
Production based workers 0 0
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 2

Created with EO.Pdf for .NET trial version

. http://www.essentialobjects.com.

Page 5/19

Generated on:09/10/2021



Producer : HNC GIYIM TEKSTIL SAN. VE TIC.
LTD. STI.

DBID : 367831 and Audit Id : 211871 Audit Date : 29/09/2021

Audit Type : Follow-up Audit

Finding Report

Performance Area 1 : Social Management System and Cascade Effect

1- Followup Audit [Audit Id - 211871] Audit Date: 29/09/2021 PA Score: B Deadline date:29/03/2022|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The social compliance performances of all suppliers and business partners were evaluated and a corrective and preventive action report was
prepared. Supplier mapping was made in line with BSCI requests.Meeting about workplace capacity with the head of HR and worker
representative was available in the facility.
Tum tedarikgiler ve is ortaklarinin sosyal uygunluk performanslari degerlendirilmis olup duzeltici &nleyici faaliyet raporari olusturulmustur.
Tedarikgi haritalandiriimasi BSClI istekleri dogrultusunda yapilmistir. insan Kaynaklari Sorumlusu ile Isgi Temsilcisinin isggiicli kapasitesini
arttirma toplantilari diizenli olarak yapilmaktadir .( BSCI Prensibi 1.4.)

1.1 -  Previous Finding : The factory had detailed social policies and procedures in place, however non - conformities noted on
PA1,PA2,PA4,PA5,PA6,PA7,PA12,A13. ( BSCI principles 1.1) Follow up audit on 29.09.2021: Open The factory had detailed social policies and
procedures in place, however non - conformities noted on PA1,PA12. ( BSCI principles 1.1)

Bir Onceki Bulgu: Fabrikada detayli sos yal politika ve prosedurler olmasina ragmen PA1,PA2,PA4,PA5,PA6,PA7,PA12,A13 alanlarinda
uygunsuzluklar bulunmaktadir. ( BSCI Perensibi 1.1) 29.09.2021 tarihli takip denetimi: Agik Fabrikada detayl sos yal politika ve prosedurler
olmasina ragmen PA1,PA12 alanlarinda uygunsuzluklar bulunmaktadir. ( BSCI Perensibi 1.1)

1.4 - Previous Finding : According to the sufficient evidence obtained; Some of selected employees forgot to have their time cards scan, these
forgotten hours were manually recorded by the HR responsible . Written and signed consent of the employee has not been obtained for these
records.In additionally; No time record available for internal subcontractor personnel working in the cutting section.So; the auditor could not reach
a definite conclusion about working hours and payments.(BSCI Principle 1.4) Follow up audit on 29.09.2021: Closed The time records and
payments provided overlap with each other. Working hours do not exceed legal limits and payments are made correctly.

Bir Onceki Bulgu: Elde edilen yeterli delile gére; Segilen galisanlardan baz ilari zaman kartlarinin taratmayi unutmustur, bu unutulan saatler iK
sorumlusu tarafindan manuel olarak kaydedilmistir. Bu kayitlar i¢in galisanin yazili ve imzali onayi alinmamistir. Ayrica; Kesim bélimiinde ¢alisan
ic taseron personeli igin zaman kaydi bulunmamaktadir. denetgi calisma saatleri ve 6demeler konusunda kesin bir sonuca varamamistir.(BSCI
prensibi 1.4) 29.09.2021 tarihli takip denetimi: Kapatildi Saglanan zaman kayitlari ve 6demeler birbirleri ile 6rtismektedir. Calisma saatleri yasal
sinirlari agmamaktadir ve 6demeler dogru olarak yapiimaktadir.

Created with EO.Pdf for .NET trial version. http://www.essentialobjects.com.

Remarks from Auditee:

Full Audit [Audit Id - 207227] Audit Date: 31/03/2021 PA Score: D Deadline date:01/06/2021
Good practices

IAreas of improvement

The factory had detailed social policies and procedures in place, however non - conformities noted on PA1,PA2,PA4,PA5,PA6,PA7,PA12,A13.
Fabrikada detayl sosyal politika ve prosedurler olmasina ragmen PA1,PA2,PA4,PA5,PA6,PA7,PA12,A13 alanlarinda uygunsuzluklar bulunmaktadir

11 - The factory had detailed social policies and procedures in place, however non - conformities noted on PA1,PA2,PA4,PA5,PA6,PA7,PA12,A13. (
BSCI principles 1.1)
Fabrikada detayl sosyal politika ve prosedurler olmasina ragmen PA1,PA2,PA4,PA5,PA6,PA7,PA12,A13 alanlarinda uygunsuzluklar bulunmaktadir.
( BSCI Perensibi 1.1)

1.4 -  According to the sufficient evidence obtained; Some of selected employees forgot to have their time cards scan, these forgotten hours were
manually recorded by the HR responsible . Written and signed consent of the employee has not been obtained for these records.In additionally; No
time record available for internal subcontractor personnel working in the cutting section.So; the auditor could not reach a definite conclusion about
working hours and payments.(BSCI Principle 1.4)

Elde edilen yeterli delile gére; Segilen galiganlardan bazilari zaman kartlarinin taratmayi unutmustur, bu unutulan saatler iK sorumlusu tarafindan
manuel olarak kaydedilmistir. Bu kayitlar igin galisanin yazili ve imzali onayi alinmamistir. Ayrica; Kesim béliminde calisan i¢ tagseron personeli
icin zaman kaydi bulunmamaktadir. denetgi ¢alisma saatleri ve 6demeler konusunda kesin bir sonuca varamamistir.(BSCI prensibi 1.4)

Remarks from Auditee
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Producer : HNC GIYIM TEKSTIL SAN. VE TIC.
LTD. STI.

DBID : 367831 and Audit Id : 211871 Audit Date : 29/09/2021

Audit Type : Follow-up Audit

Performance Area 2 : Workers Involvement and Protection

1- Followup Audit [Audit Id - 211871] Audit Date: 29/09/2021 PA Score: A Deadline date;

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Two-way communication meetings between the employees and employer were conducted to discuss about improving working conditions.
Workers and worker representatives were involved in defining long terms goals. Regularly survey about grievance procedure was available for
review.The grievances which are done regarding open door policy were kept in the facility .
isyerinin calisma kosullarini iyilegtirmeye yénelik gift-yonlii sikayet dinleme toplantilari yapilmaktadir. Uzun vadeli hedeflerin belirlenmesinde
calisanlar ve galigan temsilcileri rol almislardir. Fabrikada sikayet prosediirii ile ilgili anket yapilmistir.isletme de agik kapi politikasina iligkin
yapilan sikayetler kayit altina alinmaktadir

2.1 -  Previous Finding : Two-way communication meetings between the employees and employer were not conducted to discuss about improving
working conditions. (BSCI Principle 2.1) Follow up audit on 29.09.2021: Closed Two-way communication meetings between the employees and
employer conducted to discuss about improving working conditions.

Bir Onceki Bulgu: isyerinin galigma kos ullarini iyilestirmeye yénelik gift-y6nlii sikayet dinleme toplantilari yapilmamaktadir. (BSCI Prensibi 2.1)
29.09.2021 tarihli takip denetimi: Kapatildi Isyerinin galisma kos ullarini iyilestirmeye yénelik gift-yonlii sikayet dinleme toplantilari yapilmaktadir.

2.2 -  Previous Finding : The factory did not define long-term goals with employees to protect employees in accordance with the BSCI Code of
Conduct. (BSCI Principle 2.2) Follow up audit on 29.09.2021: Closed The factory defined long-term goals with employees to protect employees in
accordance with the BSCI Code of Conduct.

Bir Onceki Bulgu: Fabrikada BSCI Davranis Kurallari gergevesinde uygulanmak tizere uzun vadeli hedefler ¢alisanlarla belirlenmemistir. (BSCI
Prensibi 2.2) 29.09.2021 tarihli takip denetimi: Kapatildi Fabrikada BSCI Davranis Kurallari gercevesinde uygulanmak tzere uzun vadeli hedefler
calisanlarla belirlenmistir.

Remarks from Auditee:

Full Audit [Audit Id - 207227] Audit Date: 31/03/2021 PA Score: B Deadline date:01/06/2021
Good practices

IAreas of improvement

Satisfactory evidence has showed that there are freely-elected worker representative. It has been noted that the auditee has an effective grievance
mechanism; the mechanism consists of using suggestion boxes, worker representation, and an open door policy.
Elde edilen yeterli kanitlara gore fabrikada 6zglirce ¢alisanlar tarafindan segilmis bir is¢i temsilcisi bulunmaktadir. Fabrikada gelistiriimis olan
sikayet dinleme mekanizmasinin efektif olarak galiganlar tarafindan kullanildigi gézlenmistir. Sikayet kutulari, is¢i temsilcileri ve agik kapi politikasi
gibi uygulamalar galisanlarin kendilerini rahatga ifade etmelerini saglamaktadir.

2.1 -  Two-way communication meetings between the employees and employer were not conducted to discuss about improving working conditions.
(BSCI Principle 2.1)
Isyerinin galisma kosullarini iyilestirmeye yénelik gift-yonlii sikayet dinleme toplantilari yapilmamaktadir. (BSCI Prensibi 2.1)

2.2-  The factory did not define long-term goals with employees to protect employees in accordance with the BSCI Code of Conduct. (BSCI Principle 2.2)
Fabrikada BSCI Davranis Kurallari gergevesinde uygulanmak Gzere uzun vadeli hedefler galisanlarla belilenmemistir. (BSCI Prensibi 2.2)

Remarks from Auditee

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

1- Followup Audit [Audit Id - 211871] Audit Date: 29/09/2021 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

This PA area was not evaluated during this follow-up audit as factory fulfilled the requirements of this principle during previous audit.
Fabrika 6nceki denetimde bu performans alanina tam uygunluk sagladigi igin bu takip denetiminde bu bélim degerlendirilmemistir.

Remarks from Auditee:

Full Audit [Audit Id - 207227] Audit Date: 31/03/2021 PA Score: A Deadline date:
Good practices

IAreas of improvement

The overall observation shows that the auditee fulfills the requirements of this principle. There is no union was established in the factory. Based on,
management and employee interviews, in the factory. The factory had a policy to protect the rights of Freedom of Association and Collective
Bargaining.

Yapilan genel dederlendirme sonrasinda fabrikanin bu gereksinimi tam olarak kargilamakta oldugu gézlenmistir. Fabrikada sendika
bulunmamaktadir. Fabrikada galisanlarin sendikal 6zgurltklerini ve toplu gériisme haklarini korumak igin politikalari bulunmaktadir.

Remarks from Auditee
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Producer : HNC GIYIM TEKSTIL SAN. VE TIC.
LTD. STI.

DBID : 367831 and Audit Id : 211871 Audit Date : 29/09/2021

Audit Type : Follow-up Audit

Performance Area 4 : No Discrimination

1- Followup Audit [Audit Id - 211871] Audit Date: 29/09/2021 PA Score: A Deadline date;

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Facility has an anti-discrimination procedure. There is no discriminative practice. Facility has a written disciplinary procedure. All the disciplinary

actions are under record.
Tesisin ayrimcilik karsiti prosedurt vardir. Ayrimei bir uygulama not edilmemistir. Tesisin yazili bir disiplin proseduri vardir. Butiin disiplin

aksiyonlari kayit altindadir.
4.2 -  Previous Finding : It was noted that there were no regularly survey about grievance procedure. (BSCI Principle 4.2) Follow up audit on

29.09.2021: Closed Regularly survey about grievance procedure conducted in the facility.
Bir Onceki Bulgu: Fabrikada sikayet prosedirt ile ilgili anket yapilmamis oldugu gériimustir. (BSCI Prensibi 4.2) 29.09.2021 tarihli takip

denetimi: Kapatildi Fabrikada sikayet proseduri ile ilgili anket yapilmistir.

Remarks from Auditee:

Full Audit [Audit Id - 207227] Audit Date: 31/03/2021 PA Score: B Deadline date:01/06/2021
Good practices

IAreas of improvement

The factory has established written social procedures including anti-discrimination. Employees have been well trained on the procedures and there
was no discrimination in hiring, compensation, access to training, promotion, termination or retirement based on race, caste, national origin,
religion, age, disability, gender, marital status, sexual orientationor political affiliation.

Fabrikada olusturulmus olan sosyal yonetim sistemi prosedirleri ayrimciliga karsi politikayida kapsamaktadir ve galisanlara bu konu hakkinda
detayh bir egitim verilmistir. Buna ek olarak fabrikada ise alimlarda, 6demelerde, egitim haklarinda, isten ¢ikarmalarda yada emeklilik haklarinda
din, dil, ik, yas, cinsiyet, engellilik durumu, evlilik durumu veya politik goriis ayrilig gibi sebeplerden dolayi ayrimcilik yapilmadigi gérilmustur.

4.2 - It was noted that there were no regularly survey about grievance procedure. (BSCI Principle 4.2)
Fabrikada sikayet prosediri ile ilgili anket yapiimamis oldugu gorilmustir. (BSCI Prensibi 4.2)

Remarks from Auditee
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Producer : HNC GIYIM TEKSTIL SAN. VE TIC.
LTD. STI.

DBID : 367831 and Audit Id : 211871 Audit Date : 29/09/2021

Audit Type : Follow-up Audit

Performance Area 5 : Fair Remuneration

1- Followup Audit [Audit Id - 211871] Audit Date: 29/09/2021 PA Score: A Deadline date;

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

The factory set up wages and benefit paying system, which included paid statutory holidays, sick leave, annual leave, marriage leave and
maternity leave etc. Based on the wages provided by the factory, the least minimum wage paid to all workers in the company.

Firmada maas ve haklarin 6denmesi sistemi olusturulmus olup, Ucretli tatiller, hastalik izni, yillik izin, evlilik izni ve hamilelik izinlerine saygi
duyulmaktadir. Firma tarafindan saglanan 6édeme kayitlarina gére; firma tiim ¢alisanlara en az asgari licret 6demektedir.

5.1 -  Previous Finding : According to the sufficient evidence obtained; Some of selected employees forgot to have their time cards scan, these
forgotten hours were manually recorded by the HR responsible . Written and signed consent of the employee has not been obtained for these
records.In additionally; No time record available for internal subcontractor personnel working in the cutting section.So; the auditor could not reach
a definite conclusion about working hours and payments.(BSCI Principle 5.1) Follow up audit on 29.09.2021: Closed The time records and
payments provided overlap with each other. Working hours do not exceed legal limits and payments are made correctly.

Bir Onceki Bulgu: Elde edilen yeterli delile gére; Segilen galisanlardan baz ilari zaman kartlarinin taratmayi unutmustur, bu unutulan saatler iK
sorumlusu tarafindan manuel olarak kaydedilmistir. Bu kayitlar icin galisanin yazili ve imzali onayi alinmamustir. Ayrica; Kesim bélimiinde ¢alisan
ic taseron personeli igin zaman kaydi bulunmamaktadir. denetgi galisma saatleri ve 6demeler konusunda kesin bir sonuca varamamistir.(BSCI
prensibi 5.1) 29.09.2021 tarihli takip denetimi: Kapatildi Saglanan zaman kayitlari ve 6demeler birbirleri ile értismektedir. Calisma saatleri yasal
sinirlari asmamaktadir ve 6demeler dogru olarak yapiimaktadir.

5.5-  Previous Finding : According to the sufficient evidence obtained; Some of selected employees forgot to have their time cards scan, these
forgotten hours were manually recorded by the HR responsible . Written and signed consent of the employee has not been obtained for these
records.In additionally; No time record available for internal subcontractor personnel working in the cutting section.So; the auditor could not reach
a definite conclusion about working hours and payments.(BSCI Principle 5.1) Follow up audit on 29.09.2021: Closed The time records and
payments provided overlap with each other. Working hours do not exceed legal limits and payments are made correctly.

Bir Onceki Bulgu: Elde edilen yeterli delile gére; Segilen galisanlardan baz ilari zaman kartlarinin taratmayi unutmustur, bu unutulan saatler iK
sorumlusu tarafindan manuel olarak kaydedilmistir. Bu kayitlar igin galisanin yazili ve imzali onayi alinmamistir. Ayrica; Kesim bélimiinde ¢alisan
i¢ taseron personeli igin zaman kaydi bulunmamaktadir. denetci galisma saatleri ve 6demeler konusunda kesin bir sonuca varamamistir.(BSCI
prensibi 5.1) 29.09.2021 tarihli takip denetimi: Kapatildi Saglanan zaman kayitlari ve 6demeler birbirleri ile értismektedir. Calisma saatleri yasal
sinirlari asmamaktadir ve édemeler dogru olarak yapiimaktadir.

5.6 - Previous Finding : According to the sufficient evidence obtained; Some of selected employees forgot to have their time cards scan, these
forgotten hours were manually recorded by the HR responsible . Written and signed consent of the employee has not been obtained for these
records.In additionally; No time record available for internal subcontractor personnel working in the cutting section.So; the auditor could not reach
a definite conclusion about working hours and payments.(BSCI Principle 5.1) Follow up audit on 29.09.2021: Closed The time records and
payments provided overlap with each other. Working hours do not exceed legal limits and payments are made correctly.

Bir Onceki Bulgu: Elde edilen yeterli delile gére; Segilen galisanlardan baz ilari zaman kartlarinin taratmayi unutmustur, bu unutulan saatler iK
sorumlusu tarafindan manuel olarak kaydedilmistir. Bu kayitlar igin galisanin yazili ve imzali onayi alinmamistir. Ayrica; Kesim bélimiinde ¢alisan
ic taseron personeli igin zaman kaydi bulunmamaktadir. denetgi calisma saatleri ve 6demeler konusunda kesin bir sonuca varamamistir.(BSCI
prensibi 5.1) 29.09.2021 tarihli takip denetimi: Kapatildi Saglanan zaman kayitlari ve 6demeler birbirleri ile értismektedir. Calisma saatleri yasal
sinirlari asmamaktadir ve 6demeler dogru olarak yapiimaktadir.

Remarks from Auditee:

Full Audit [Audit Id - 207227] Audit Date: 31/03/2021 PA Score: D Deadline date:01/06/2021
Good practices

IAreas of improvement

All employees received payslips as a confirmation of wage receipt. All employees have been provided with legally required rights: annual leaves,
sickleaves, retirement benefits. At least the minimum wage provided to all employees.

Calisanlara aldiklari tcreti agiklayan maas bordrolari veriimektedir. Tim c¢alisanlara yasal haklari: Yillik izin, hastalik izni, emeklilik haklari hakki
eksiksiz saglanmaktadir. Tim galisanlar en az asgari licret almaktadirlar.

5.1 -  According to the sufficient evidence obtained; Some of selected employees forgot to have their time cards scan, these forgotten hours were
manually recorded by the HR responsible . Written and signed consent of the employee has not been obtained for these records.In additionally; No
time record available for internal subcontractor personnel working in the cutting section.So; the auditor could not reach a definite conclusion about
working hours and payments.(BSCI Principle 5.1)

Elde edilen yeterli delile gore; Segilen galiganlardan bazilari zaman kartlarinin taratmayi unutmustur, bu unutulan saatler iK sorumlusu tarafindan
manuel olarak kaydedilmistir. Bu kayitlar igin ¢alisanin yazili ve imzal onayi alinmamistir. Ayrica; Kesim béliminde galisan i¢ tageron personeli
icin zaman kaydi bulunmamaktadir. denetgi galisma saatleri ve 6demeler konusunda kesin bir sonuca varamamistir.(BSCI prensibi 5.1)

5.5-  According to the sufficient evidence obtained; Some of selected employees forgot to have their time cards scan, these forgotten hours were
manually recorded by the HR responsible . Written and signed consent of the employee has not been obtained for these records.In additionally; No
time record available for internal subcontractor personnel working in the cutting section.So; the auditor could not reach a definite conclusion about
working hours and payments.(BSCI Principle 5.5)

Elde edilen yeterli delile gore; Segilen galisanlardan bazilar zaman kartlarinin taratmayi unutmustur, bu unutulan saatler iK sorumlusu tarafindan
manuel olarak kaydedilmistir. Bu kayitlar igin ¢alisanin yazili ve imzali onayi alinmamistir. Ayrica; Kesim bélimiinde galisan i¢ tageron personeli
icin zaman kaydi bulunmamaktadir. denetgi galisma saatleri ve 6demeler konusunda kesin bir sonuca varamamistir.(BSCI prensibi 5.5)

5.6 -  According to the sufficient evidence obtained; Some of selected employees forgot to have their time cards scan, these forgotten hours were
manually recorded by the HR responsible . Written and signed consent of the employee has not been obtained for these records.In additionally; No
time record available for internal subcontractor personnel working in the cutting section.So; the auditor could not reach a definite conclusion about
working hours and payments.(BSCI Principle 5.6)

Elde edilen yeterli delile gore; Segilen galisanlardan bazilar zaman kartlarinin taratmayi unutmustur, bu unutulan saatler iK sorumlusu tarafindan
manuel olarak kaydedilmistir. Bu kayitlar igin ¢alisanin yazili ve imzal onayi alinmamistir. Ayrica; Kesim bélimiinde galisan i¢ tageron personeli
icin zaman kaydi bulunmamaktadir. denetgi calisma saatleri ve 6demeler konusunda kesin bir sonuca varamamistir.(BSCI prensibi 5.6)

Remarks from Auditee
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Producer : HNC GIYIM TEKSTIL SAN. VE TIC.
LTD. STI.

DBID : 367831 and Audit Id : 211871 Audit Date : 29/09/2021

Audit Type : Follow-up Audit

Performance Area 6 : Decent Working Hours

1- Followup Audit [Audit Id - 211871] Audit Date: 29/09/2021 PA Score: A Deadline date;

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Working hours clearly defined on employees contract. Contracted working hour is 45 hours per week. All employees aware of the legal limits of
working hours. workers have accsess to areas where resting breaks can be effective. The factory adopted card scan attendance system to record
employees' working hours.

Calisma saatleri Calisanlar sézlesmesinde acik¢a tanimlanmistir . Calisma saati haftada 45 saattir. Tim caliganlar yasal ¢alisma saatlerinin
sinirlarini bilmektedirler. Tesis yonetimi, ¢calisanlara dinlenme hakkini tanimaktadir.Fabrikada galisanlarin galisma saatleiri kart tarama sistemi ile
tutulmaktadir.

6.1 -  Previous Finding : According to the sufficient evidence obtained; Some of selected employees forgot to have their time cards scan, these
forgotten hours were manually recorded by the HR responsible . Written and signed consent of the employee has not been obtained for these
records.In additionally; No time record available for internal subcontractor personnel working in the cutting section.So; the auditor could not reach
a definite conclusion about working hours and payments.(BSCI Principle 5.1) Follow up audit on 29.09.2021: Closed The time records and
payments provided overlap with each other. Working hours do not exceed legal limits and payments are made correctly. _

Bir Onceki Bulgu: Elde edilen yeterli delile gore; Segilen galisanlardan baz ilari zaman kartlarinin taratmayi unutmustur, bu unutulan saatler IK
sorumlusu tarafindan manuel olarak kaydedilmistir. Bu kayitlar icin ¢alisanin yazili ve imzali onayi alinmamistir. Ayrica; Kesim béliminde galisan
i¢ tageron personeli igin zaman kaydi bulunmamaktadir. denetgi ¢alisma saatleri ve 6demeler konusunda kesin bir sonuca varamamistir.(BSCI
prensibi 5.1) 29.09.2021 tarihli takip denetimi: Kapatildi Saglanan zaman kayitlari ve 6demeler birbirleri ile ortismektedir. Calisma saatleri yasal
sinirlari agsmamaktadir ve 6demeler dogru olarak yapilmaktadir.

6.2 -  Previous Finding : According to the sufficient evidence obtained; Some of selected employees forgot to have their time cards scan, these
forgotten hours were manually recorded by the HR responsible . Written and signed consent of the employee has not been obtained for these
records.In additionally; No time record available for internal subcontractor personnel working in the cutting section.So; the auditor could not reach
a definite conclusion about working hours and payments.(BSCI Principle 5.1) Follow up audit on 29.09.2021: Closed The time records and
payments provided overlap with each other. Working hours do not exceed legal limits and payments are made correctly. _

Bir Onceki Bulgu: Elde edilen yeterli delile gore; Segilen galisanlardan baz ilari zaman kartlarinin taratmayi unutmustur, bu unutulan saatler IK
sorumlusu tarafindan manuel olarak kaydedilmistir. Bu kayitlar icin calisanin yazili ve imzali onayi alinmamistir. Ayrica; Kesim béliminde galisan
i¢ tageron personeli igin zaman kaydi bulunmamaktadir. denetgi ¢alisma saatleri ve 6demeler konusunda kesin bir sonuca varamamistir.(BSCI
prensibi 5.1) 29.09.2021 tarihli takip denetimi: Kapatildi Saglanan zaman kayitlari ve 6demeler birbirleri ile ortismektedir. Calisma saatleri yasal
sinirlari agsmamaktadir ve 6demeler dogru olarak yapilimaktadir.

6.3 -  Previous Finding : According to the sufficient evidence obtained; Some of selected employees forgot to have their time cards scan, these
forgotten hours were manually recorded by the HR responsible . Written and signed consent of the employee has not been obtained for these
records.In additionally; No time record available for internal subcontractor personnel working in the cutting section.So; the auditor could not reach
a definite conclusion about working hours and payments.(BSCI Principle 5.1) Follow up audit on 29.09.2021: Closed The time records and
payments provided overlap with each other. Working hours do not exceed legal limits and payments are made correctly.

Bir Onceki Bulgu: Elde edilen yeterli delile gére; Segilen galisanlardan baz ilari zaman kartlarinin taratmayi unutmustur, bu unutulan saatler IK
sorumlusu tarafindan manuel olarak kaydedilmistir. Bu kayitlar icin ¢calisanin yazili ve imzali onayi alinmamistir. Ayrica; Kesim béliminde galisan
i¢ tageron personeli igin zaman kaydi bulunmamaktadir. denetgi ¢alisma saatleri ve 6demeler konusunda kesin bir sonuca varamamistir.(BSCI
prensibi 5.1) 29.09.2021 tarihli takip denetimi: Kapatildi Saglanan zaman kayitlari ve 6demeler birbirleri ile ortismektedir. Calisma saatleri yasal
sinirlari agsmamaktadir ve 6demeler dogru olarak yapilmaktadir.

6.4 -  Previous Finding : According to the sufficient evidence obtained; Some of selected employees forgot to have their time cards scan, these
forgotten hours were manually recorded by the HR responsible . Written and signed consent of the employee has not been obtained for these
records.In additionally; No time record available for internal subcontractor personnel working in the cutting section.So; the auditor could not reach
a definite conclusion about working hours and payments.(BSCI Principle 5.1) Follow up audit on 29.09.2021: Closed The time records and
payments provided overlap with each other. Working hours do not exceed legal limits and payments are made correctly.

Bir Onceki Bulgu: Elde edilen yeterli delile gére; Segilen galisanlardan baz ilari zaman kartlarinin taratmayi unutmustur, bu unutulan saatler IK
sorumlusu tarafindan manuel olarak kaydedilmistir. Bu kayitlar icin ¢calisanin yazili ve imzali onayi alinmamistir. Ayrica; Kesim béliminde galisan
i¢ tageron personeli igin zaman kaydi bulunmamaktadir. denetgi ¢alisma saatleri ve 6demeler konusunda kesin bir sonuca varamamistir.(BSCI
prensibi 5.1) 29.09.2021 tarihli takip denetimi: Kapatildi Saglanan zaman kayitlari ve 6demeler birbirleri ile 6rtlismektedir. Calisma saatleri yasal
sinirlari agsmamaktadir ve 6demeler dogru olarak yapilmaktadir.

Remarks from Auditee:

Full Audit [Audit Id - 207227] Audit Date: 31/03/2021 PA Score: E Deadline date:01/06/2021
Good practices

IAreas of improvement

All employees received payslips as a confirmation of wage receipt. All employees have been provided with legally required rights: annual leaves,
sickleaves, retirement benefits. At least the minimum wage provided to all employees.

Calisanlara aldiklari Ucreti agiklayan maas bordrolari veriimektedir. Tim calisanlara yasal haklari: Yillik izin, hastalik izni, emeklilik haklari hakki
eksiksiz saglanmaktadir. Tim c¢alisanlar en az asgari icret almaktadirlar.

6.1 -  According to the sufficient evidence obtained; Some of selected employees forgot to have their time cards scan, these forgotten hours were
manually recorded by the HR responsible . Written and signed consent of the employee has not been obtained for these records.In additionally; No
time record available for internal subcontractor personnel working in the cutting section.So; the auditor could not reach a definite conclusion about
working hours and payments.(BSCI Principle )

Elde edilen yeterli delile gore; Segilen galisanlardan bazilari zaman kartlarinin taratmayi unutmustur, bu unutulan saatler iK sorumlusu tarafindan
manuel olarak kaydedilmistir. Bu kayitlar igin galisanin yazili ve imzali onayi alinmamistir. Ayrica; Kesim béliminde calisan i¢ tagseron personeli
icin zaman kaydi bulunmamaktadir. denetgi ¢alisma saatleri ve 6demeler konusunda kesin bir sonuca varamamistir.(BSCI prensibi)

6.2 -  According to the sufficient evidence obtained; Some of selected employees forgot to have their time cards scan, these forgotten hours were
manually recorded by the HR responsible . Written and signed consent of the employee has not been obtained for these records.In additionally; No
time record available for internal subcontractor personnel working in the cutting section.So; the auditor could not reach a definite conclusion about
working hours and payments.(BSCI Principle )

Elde edilen yeterli delile gore; Segilen galisanlardan bazilari zaman kartlarinin taratmayi unutmustur, bu unutulan saatler iK sorumlusu tarafindan
manuel olarak kaydedilmistir. Bu kayitlar igin galisanin yazili ve imzali onayi alinmamistir. Ayrica; Kesim béliminde calisan i¢ tagseron personeli
icin zaman kaydi bulunmamaktadir. denet¢i calisma saatleri ve 6demeler konusunda kesin bir sonuca varamamistir.(BSCI prensibi)
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Producer : HNC GIYIM TEKSTIL SAN. VE TIC.
LTD. STI.

DBID : 367831 and Audit Id : 211871 Audit Date : 29/09/2021

Audit Type : Follow-up Audit

6.3 -  According to the sufficient evidence obtained; Some of selected employees forgot to have their time cards scan, these forgotten hours were
manually recorded by the HR responsible . Written and signed consent of the employee has not been obtained for these records.In additionally; No
time record available for internal subcontractor personnel working in the cutting section.So; the auditor could not reach a definite conclusion about
working hours and payments.(BSCI Principle )

Elde edilen yeterli delile gore; Segilen galiganlardan bazilari zaman kartlarinin taratmayi unutmustur, bu unutulan saatler iK sorumlusu tarafindan
manuel olarak kaydedilmistir. Bu kayitlar igin galisanin yazili ve imzali onayi alinmamistir. Ayrica; Kesim béliminde calisan i¢ tagseron personeli
icin zaman kaydi bulunmamaktadir. denetgi galisma saatleri ve 6demeler konusunda kesin bir sonuca varamamistir.(BSCI prensibi)

6.4 -  According to the sufficient evidence obtained; Some of selected employees forgot to have their time cards scan, these forgotten hours were
manually recorded by the HR responsible . Written and signed consent of the employee has not been obtained for these records.In additionally; No
time record available for internal subcontractor personnel working in the cutting section.So; the auditor could not reach a definite conclusion about
working hours and payments.(BSCI Principle )

Elde edilen yeterli delile gore; Segilen galiganlardan bazilari zaman kartlarinin taratmayi unutmustur, bu unutulan saatler iK sorumlusu tarafindan
manuel olarak kaydedilmistir. Bu kayitlar igin ¢alisanin yazili ve imzali onayi alinmamistir. Ayrica; Kesim bélimiinde galisan i¢ tageron personeli
icin zaman kaydi bulunmamaktadir. denetgi galisma saatleri ve 6demeler konusunda kesin bir sonuca varamamistir.(BSCI prensibi)

Remarks from Auditee
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Producer : HNC GIYIM TEKSTIL SAN. VE TIC.
LTD. STI.

DBID : 367831 and Audit Id : 211871 Audit Date : 29/09/2021

Audit Type : Follow-up Audit

Performance Area 7 : Occupational Health and Safety

1- Followup Audit [Audit Id - 211871] Audit Date: 29/09/2021 PA Score: A Deadline date;

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

There are written OHS and emergency procedures. Risk assessment has been conducted. Workers are trained. Fire & evacuation drills are
conducted yearly. There are chemical safety measures. There are marked emergency exits and escape routes. Fire alarm is installed. There are
sufficient number of fire equipments. Industrial measurements are conducted. There are first aid kits available. The auditee was in observance of
the occuational health and safety regulations applicable for its activities.

Yazili ISG ve acil durum prosedrleri vardir. Risk degerlendirmesi yapilmistir. Isgiler egitilmistir. Yangin ve tahliye tatbikatlari yillik olarak
yapilmaktadir. Kimyasal guivenlik énlemleri vardir. KKD mevcuttur. Tanimli acil ¢ikislar ve kagis yollari vardir. Yangin alarmi mevcuttur. Yeterli
sayida yangin ekipmani bulunmaktadir. Endiistriyel élgimler yapilmistir. ilk yardim gantalari mevcuttur.Firmanin genel itibari ile kendisi igin
uygulanabilir kanunlari takip etmektedir.

7.1 - Previous Finding : The auditee should be in observance of the occuational health and safety regulations applicable for its activities. Finding: It
was noted that the facility generally follow the applicable regulations on OHS, however some gaps were noted under PA 7.( BSCI principle )
Follow up audit on 29.09.2021: Closed The company fully complies with the occupational health and safety conditions.
Bir Onceki Bulgu: Firmanin genel itibari ile kendisi igin uygulanabilir kanunlari takip ettigi, ancak PA 7'de bazi eksikler tespit edildigi not edilm igtir.
( BSCI prensibi ) 29.09.2021 tarihli takip denetimi: Kapatildi Firma is sagligi guivenligi kosullarina tam uyum saglamaktadir.

7.14 - Previous Finding : Based on satisfactory evidence, During the field tour in the company, it was observed that the fire alarm control panel was not
active and failed. Company management took necessary action on the day of the audit. (Regulation on the Protection of Buildings from Fire,
Articles 75-76) (Regulation on Fire Protection of Buildings, Article 75 -76) Follow up audit on 29.09.2021: Closed Fire alarm button was tested
during field tour ; and the alarm panel is working correctly.
Bir Onceki Bulgu: Firmada,saha turu esnasinda yangin alarm kontrol panelin in devrede olmadigi, hata verdigi gérilmustir. Firma yonetimi
denetim guinli aksiyon almistir. (Binalarin Yangindan Korunmasi Hakkinda Yonetmelik Madde 75-76) 29.09.2021 tarihli takip denetimi: Kapatildi
Saha turu esnasinda yangin alarm butonu denenmistir ve alarm paneli dogru olarak ¢alismaktadir.

7.15 - Previous Finding : Based on satisfactory evidence,the main auditee does not respect partially this principle because, some evacuation routes
were blocked with goods in sewing section . Law: TheRegulation on Protection Of Buildings Against Fire (19.12.2007 ), Art 31- (1) Follow up audit
on 29.09.2021: Closed All emergency exit routes in the sewing section are suitable for escape and are not blocked by crops.

Bir Onceki Bulgu: Elde edilen yeterli delillere gére, dikim bélimiinde bazi acil kagis rotalarinin drinler ile kismen bloke olmasi sebe biyle,
denetlenen firma ilgili prensibi kismen karsilayamamaktadir. Kanun: Binalarin Yangindan Korunmasi Hakkinda Yénetmelik (19.12.2007), Madde
31 (1) 29.09.2021 tarihli takip denetimi: Kapatildi Dikim bolumunede bulunan tiim acil ¢ikis rotalari kagis igin uygundur ve drlinlerle bloke degildir.

7.22 - Previous Finding : Based on satisfactory evidence,Smoking was detected in the toilets visited during the audit. (Law No. 5727 on the Prevention
and Control of Harmful Effects of Tobacco Products amending the Law No. 4207 on the Prevention of Harmful Effects of Tobacco Products)
Follow up audit on 29.09.2021: Closed Smoke detectors are installed in the toilets; Employees do not smoke in toilets.
Bir Onceki Bulgu: Denetim sirasinda ziyaret edilen tuvaletlerde sigara icildigi tespit edilmistir.( 4207 sayili Tutln Mamullerinin Zararlarinin Onlen
mesine Dair Kanunda degisiklik yapan 5727 sayili Tiitiin Uriinlerinin Zararlarinin Onlenmesi ve Kontrolii Hakkinda Kanun) 29.09.2021 tarihli takip
denetimi: Kapatildi Tuvaletlere duman dedektoru takilmig olup ; ¢alisanlar tuvaletlerde sigara igcmemektadir.

Remarks from Auditee:

Full Audit [Audit Id - 207227] Audit Date: 31/03/2021 PA Score: E Deadline date:01/06/2021
Good practices

IAreas of improvement

There was a contracted H&S specialist and an occupation doctor. Evacuation plan was posted. There were adequate number of fire extinguishers
and fire hydrant in the factory. Fire extinguishers were checked periodically. Fire alarm buttons were available and visual alarm was also installed
for noisy areas. Latest evacuation drill was conducted .Electrical ground report was up-to-date. Electrical panels were provided with isolation mat.
Inspections" report of compressors was up-to-date. There were adequate number of first-aid kits.H&S training records were kept properly.
Accidents records were also available with necessary corrective actions noted. A comprehensive risk assessment was conducted.

Sdzlesmeli bir H & S uzmani ve bir meslek doktoru mevcuttur. Kagis plani yayinlanmistir. Yeterli sayida yangin séndiirme tiipii ve yangin hortumu
mevcuttur. Yangin sondurticller periyodik olarak kontrol edilmistir. Yangin alarm butonlari mevcuttur ve glrdltila alanlar igin de gorsel alarm
kuruludur.Tahliye tatbikati yapilmistir. Elektrik topraklama raporu giinceldir. Elektrik panolarina yaltim értiisti saglanmistir. Kompresorlerin inceleme
raporu giinceldir. Yeterli sayida ilk yardim ¢antasi vardir. ISG egitim kayitlari dlizgiin tutulmustur. Kaza kayitlari vardir gerekli diizeltici 6nlemlerle
alinmistir. Kapsamli bir risk degerlendirmesi yapilmistir.

7.1 -  The auditee should be in observance of the occuational health and safety regulations applicable for its activities. Finding: It was noted that the
facility generally follow the applicable regulations on OHS, however some gaps were noted under PA 7.( BSCI principle )
Firmanin genel itibari ile kendisi igin uygulanabilir kanunlari takip ettigi, ancak PA 7'de bazi eksikler tespit edildigi not edilmistir.( BSCI prensibi )

7.14 - Based on satisfactory evidence, During the field tour in the company, it was observed that the fire alarm control panel was not active and failed.
Company management took necessary action on the day of the audit. (Regulation on the Protection of Buildings from Fire, Articles 75-76)
(Regulation on Fire Protection of Buildings, Article 75 -76)

Firmada,saha turu esnasinda yangin alarm kontrol panelinin devrede olmadigi, hata verdigi gériimistir. Firma yonetimi denetim giinii aksiyon
almistir. (Binalarin Yangindan Korunmasi Hakkinda Yénetmelik Madde 75-76)

7.15 - Based on satisfactory evidence,the main auditee does not respect partially this principle because, some evacuation routes were blocked with
goods in sewing section . Law: TheRegulation on Protection Of Buildings Against Fire (19.12.2007 ), Art 31- (1)
Elde edilen yeterli delillere gore, dikim bolimiinde bazi acil kagis rotalarinin Griinler ile kismen bloke olmasi sebebiyle, denetlenen firma ilgili
prensibi kismen karsilayamamaktadir. Kanun: Binalarin Yangindan Korunmasi Hakkinda Yé&netmelik (19.12.2007), Madde 31 (1)

7.22 - Based on satisfactory evidence,Smoking was detected in the toilets visited during the audit. (Law No. 5727 on the Prevention and Control of
Harmful Effects of Tobacco Products amending the Law No. 4207 on the Prevention of Harmful Effects of Tobacco Products)
Denetim sirasinda ziyaret edilen tuvaletlerde sigara icildigi tespit edilmistir.( 4207 sayili Tatin Mamullerinin Zararlarinin Onlenmesine Dair Kanunda
degisiklik yapan 5727 sayil Titiin Uriinlerinin Zararlarinin Onlenmesi ve Kontrolii Hakkinda Kanun)

Remarks from Auditee
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Producer : HNC GIYIM TEKSTIL SAN. VE TIC.
LTD. STI.

DBID : 367831 and Audit Id : 211871 Audit Date : 29/09/2021

Audit Type : Follow-up Audit

Performance Area 8 : No Child Labour

1- Followup Audit [Audit Id - 211871] Audit Date: 29/09/2021 PA Score: A

Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

This PA area was not evaluated during this follow-up audit as factory fulfilled the requirements of this principle during previous audit.
Fabrika 6nceki denetimde bu performans alanina tam uygunluk sagladigi igin bu takip denetiminde bu bélim degerlendiriimemistir.

Remarks from Auditee:

Deadline date:

Full Audit [Audit Id - 207227] Audit Date: 31/03/2021 PA Score: A

Good practices

IAreas of improvement

Factory verifies the age proof documents and retains copies of these documents on appointment. Auditor verified 10 workers’ personnel files where
workers have job application, copies of age documentation, contract based on listed terms and conditions signed by parties, educational certificate,
etc. and found maintained in all of cases. According to the age documentation of the employees no child labor was found and worker’s testimonies
support documentary evidence of compliance.

Fabrikada yas dogrulamak icin dékiimanlari ve kopylarini tutmaktadir.Denetici is bagvuru formlarini,yas dogrulama igin dékiimalari, tim taraflar
tarafindan imzali is s6zlesmelerini ve egitim belgelerini 6rnekleme alinan 10 6zlik dosyalarindan dogrulamistir.Bu belgelere gére firmada gocuk

isciligi bulunmamaktadir.

Remarks from Auditee

Performance Area 9 : Special protection for young workers

1- Followup Audit [Audit Id - 211871] Audit Date: 29/09/2021 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
This PA area was not evaluated during this follow-up audit as factory fulfilled the requirements of this principle during previous audit.
Fabrika 6nceki denetimde bu performans alanina tam uygunluk sagladigi icin bu takip denetiminde bu bélim degerlendiriimemistir.

Remarks from Auditee:

Full Audit [Audit Id - 207227] Audit Date: 31/03/2021 PA Score: A Deadline date:

Good practices

IAreas of improvement

The factory management comply with this principle by ensuring that young employees are protected from any inconvenient conditions for their
health and safety, moral values and development, without regard to the expectations set forth in these rules. Since the place of recruitment of
young employees is not intended to affect factory management work, health or development; The fact that working hours do not affect attendance
at school, participation in professional adjustment processes approved by the competent authorities, or capacity to benefit from training programs.
The factory attaches great importance to ensuring access to effective grievance mechanisms and to the Occupational Health and Safety education
systems and programs of young workers in particular. Have created the necessary mechanisms to identify and mitigate them.

Fabrika yonetimi bu kurallar gergevesinde belirlenmis beklentiler géz ardi edilmeksizin, geng ¢alisanlarin geceleri calismamasi ve sagliklari,
guvenlikleri, ahlaki degerleri ve gelisimleri igin sakincali kosullardan korunmasini saglayarak bu ilkeye uyacaklardir.Geng ¢alisanlarin ise alindigi
yerlerde, fabrika yonetimi isin, sagliklar veya gelisimlerini etkileyecek nitelikte olmadigindan; ¢alisma saatlerinin okula devam durumlarini, yetkili
mercilerin onayladigi mesleki uyum siireglerine katiimlarini veya egitim programlarindan yararlanma kapasitelerini etkilemediginden
emindir.Fabrika, 6zellikle geng iscilerin etkin sikayet mekanizmalari ile Is Saghgi ve Giivenligi egitim sistemleri ve programlarina erigiminin
saglanmasina 6nem vermektedir, geng iscilere zarar gelmesini 6nlemek, bunlari tanimlamak ve azaltmak igin gerekli mekanizmalar olusturmustur.

Remarks from Auditee
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Producer : HNC GIYIM TEKSTIL SAN. VE TIC.

LTD. STI.
DBID : 367831 and Audit Id : 211871
Audit Type : Follow-up Audit

Audit Date : 29/09/2021

Performance Area 10 : No Precarious Employment

1- Followup Audit [Audit Id - 211871] Audit Date: 29/09/2021 PA Score: A Deadline date;

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
This PA area was not evaluated during this follow-up audit as factory fulfilled the requirements of this principle during previous audit.

Fabrika 6nceki denetimde bu performans alanina tam uygunluk sagladigi igin bu takip denetiminde bu béliim degerlendiriimemistir.

Remarks from Auditee:

Full Audit [Audit Id - 207227] Audit Date: 31/03/2021 PA Score: A Deadline date:

Good practices

IAreas of improvement

Workers were given continuous employment.Sampled workers employment files and contracts were reviewed and the terms and conditions were

found as per law. All workers were local workers and have social security insurance on-time.
Calisanlar siresiz sézlesmeye sahiptir.Ornekleme alinan galisanlarin 6zliik dosyasi ve is s6zlesmeleri incelenmistir ve tiim gereksinimler yasalara

uygundur. Tim galisanlar yerel ¢alisanlardir ve hepsi zamaninda sosyal sigortalar kurumuna zamaninda kaydedilmistir.

Remarks from Auditee

Performance Area 11 : No Bonded Labour

1- Followup Audit [Audit Id - 211871] Audit Date: 29/09/2021 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
This PA area was not evaluated during this follow-up audit as factory fulfilled the requirements of this principle during previous audit.

Fabrika 6nceki denetimde bu performans alanina tam uygunluk sagladigi icin bu takip denetiminde bu bélim degerlendiriimemistir.

Remarks from Auditee:

Full Audit [Audit Id - 207227] Audit Date: 31/03/2021 PA Score: A Deadline date:

Good practices

IAreas of improvement

The overall observation shows that the auditee fulfills the requirements of this principle. No force labor noted or being reported by employees
during audit. There was no migrant worker in the factory.Annual overtime confirmations obtained from workers in the factory.

Yapilan genel dederlendirme sonrasinda fabrikanin bu gereksinimi tam olarak karsilamakta oldugu gézlenmistir.Denetim esnasinda herhangi bir
zorla galistirma olmadigi not edilmistir. Fabrikada gé¢gmen ¢aligan bulunmamaktadir.Calisanlardan fazla mesai onay yazisi alinmistir.

Remarks from Auditee
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Producer : HNC GIYIM TEKSTIL SAN. VE TIC.
LTD. STI.

DBID : 367831 and Audit Id : 211871 Audit Date : 29/09/2021

Audit Type : Follow-up Audit

Performance Area 12 : Protection of the Environment

1- Followup Audit [Audit Id - 211871] Audit Date: 29/09/2021 PA Score: A Deadline date:29/03/2022

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
During plant tour, it was found waste was not dumped in natural environments, or burned on open fires. No obvious pollution found in this factory.
The hazardous waste was disposed by a qualified contractor. The factory did not receive any fines from local environment bureau ever since. The
factory established related environmental policies, collected and updated environmental laws periodically to respect local law requirements.
Fabrika turu sirasinda atiklarin dogal ortamlarda dokiilmedigi veya acik ateslerde yakilmadigi tespit edilmistir. Fabrikada bariz bir kirlilik
bulunmadi. Tehlikeli atiklar nitelikli bir yiklenici tarafindan bertaraf edilmektedir. Fabrika yerel gevre biirosundan herhangi bir para cezasi
almamistir. Fabrika tarafindan ilgili gevre politikalari olusturulmustur.

12.3 - Previous Finding : Based on satisfactory evidence, the main auditee does not respect partially this principle because, there was no approved
from local ministry industrial waste management plan and waste declaration form available in the facility. ( Waste management regulation Article
9) Follow up audit on 29.09.2021: Open The company has a ministry-approved industrial waste management plan, but the waste declaration form

was not seen on the inspection day.
1-Bir Onceki Bulgu: Firmada bakanlik onayli endustriyel atik yonetim plani ve atik beyan formu bulunmamaktadir. ( Atik Yonetimi Yonetmeligi

Madde 9 ) 29.09.2021 Tarihli takip denetimi:Agik Firmada bakanlik onayli endistriyel atik yonetimi plani mevcttur fakat atik beyan formu denetim
gliniinde gorilmemistir.

Remarks from Auditee:

Full Audit [Audit Id - 207227] Audit Date: 31/03/2021 PA Score: A Deadline date:01/06/2021
Good practices

IAreas of improvement

Facility management had been taken the necessary measures to avoid environmental degradation, facility assess significant environmental impact
of operations, and establish effective policies and procedures that reflect their environmental responsibility. They had been implemented adequate
measures to prevent or minimise adverse effects on the community, natural resources and the overall environment.Environmental Permit was
provided.EIA report was provided. Factory created satisfied environmental procedures. Although Facility management conducted environmental
risk analysis.
Fabrika yonetimi cevreye zarar vermeyi 6nlemek adina gerekli tedbirleri alarak, Fabrika faaliyetlerinin gevreye verdigi kayda deger etkileri
degerlendirmektedir ve gevreye karsi sorumluluklarini yansitan etkin politika ve prosedirler olusturmustur. Toplum, dogal kaynaklar ve genel gevre
Gzerindeki olumsuz etkileri engellemek ya da en aza indirgemek adina uygun tedbirlerin alinmasini saglamiglardir.Cevre izni saglanmistir. Cevresel
etki degerlendirme raporu gorulmustur. Fabrika gevre prosedurlerini olusturmustur.Ayriyetten cevresel risk analizi yapmistir.

12.3 - Based on satisfactory evidence, the main auditee does not respect partially this principle because, there was no approved from local ministry

industrial waste management plan and waste declaration form available in the facility. ( Waste management regulation Article 9)
Firmada bakanlik onayli endustriyel atik yonetim plani ve atik beyan formu bulunmamaktadir. ( Atik Yonetimi Yonetmeligi Madde 9 )

Remarks from Auditee
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Producer : HNC GIYIM TEKSTIL SAN. VE TIC.
LTD. STI.

DBID : 367831 and Audit Id : 211871 Audit Date : 29/09/2021

Audit Type : Follow-up Audit

Performance Area 13 : Ethical Business Behaviour

1- Followup Audit [Audit Id - 211871] Audit Date: 29/09/2021 PA Score: A Deadline date;

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
As per factory tour, document review, management interview and employees’ private interview, it was noted that the auditee has set up
appropriate measures to ensure and demonstrate no corruption, extortion, embezzlement, bribery, falsified information or misrepresentation in
the supply chain. Ethical procedures were established under social management system. The factory management was cooperative and granted
access to all documents, site tour and private worker interviews during the course of audit. The factory management provided full access to any
type of documents requested by the auditor. And their approach is cooperative and respective to auditor.
Saha turu, dékiiman incelemesi, yonetim goriismesi ve galisan goriismelerine gore; denetlenen firmanin, tedarik zincirinde herhangi bir yolsuzluk,
zorbalik, zimmete para gegirme, riisvet, tahrip edilmis bilgi veya yanlis beyanda bulunulmasini ve gosterilmesini saglamak igin uygun énlemler
olusturduguna dikkat gekildi. Etik prosedurler sosyal yonetim sistemi altinda dokiimante edilmis oluptir. Fabrika yonetimi denetim siirecini
desteklemis olup, denetcinin dékiimanlari incelemesine, saha turu yapmasina ve istedigi is¢ilerle 6zel gérigsmesine izin vermistir.Fabrika yonetimi
denetginin tim dékimanlara erigebilmesini saglamistir. Yénetimin denetgilere yaklasimi isbirligi ve saygi gercevesindedir.

13.2 - Previous Finding : According to the sufficient evidence obtained; Some of selected employees forgot to have their time cards scan, these
forgotten hours were manually recorded by the HR responsible . Written and signed consent of the employee has not been obtained for these
records.In additionally; No time record available for internal subcontractor personnel working in the cutting section.So; the auditor could not reach
a definite conclusion about working hours and payments.(BSCI Principle 5.1) Follow up audit on 29.09.2021: Closed The time records and
payments provided overlap with each other. Working hours do not exceed legal limits and payments are made correctly.

Bir Onceki Bulgu: Elde edilen yeterli delile gére; Segilen calisanlardan baz ilari zaman kartlarinin taratmayi unutmustur, bu unutulan saatler IK
sorumlusu tarafindan manuel olarak kaydedilmistir. Bu kayitlar icin ¢alisanin yazili ve imzali onayi alinmamistir. Ayrica; Kesim béliminde ¢alisan
i¢ taseron personeli igin zaman kaydi bulunmamaktadir. denetgi ¢alisma saatleri ve 6demeler konusunda kesin bir sonuca varamamistir.(BSCI
prensibi 5.1) 29.09.2021 tarihli takip denetimi: Kapatildi Saglanan zaman kayitlari ve 6demeler birbirleri ile 6rtlismektedir. Calisma saatleri yasal
sinirlari agsmamaktadir ve 6demeler dogru olarak yapilmaktadir.

13.3 - Previous Finding : Please refer to “Executive summary of confidential comments” section for details Follow up audit on 29.09.2021: Closed The
factory management was cooperative and granted access to all documents, site tour and private worker interviews during the course of audit.The
factory management provided full access to any type of documents requested by the auditor. And their approach is cooperative and respective to
auditor.

Bir Onceki Bulgu: Ayrintilar igin litfen “Gizli yorumlarin yonetici 6zeti” boliimiine bakin. 29.09.2021 Tarihli takip denetimi: Closed

Remarks from Auditee:

Full Audit [Audit Id - 207227] Audit Date: 31/03/2021 PA Score: D Deadline date:01/06/2021
Good practices

IAreas of improvement

Ethical procedures were established under social management system. The factory management granted access to all documents, site tour and
private worker interviews during the course of audit.But, The factory management approach is not cooperative and respective to auditor.

Etik prosedirler sosyal yonetim sistemi altinda dokiimante edilmistir. Fabrika yonetimi denetim siirecini desteklemis olup, denetginin dékiimanlari
incelemesine, saha turu yapmasina ve istedigi iscilerle 6zel gérlismesine izin vermistir. Yénetimin denetgiye yaklagimi igbirligi ve saygi
cergevesinde degildir.

13.2 - According to the sufficient evidence obtained; Some of selected employees forgot to have their time cards scan, these forgotten hours were
manually recorded by the HR responsible . Written and signed consent of the employee has not been obtained for these records.In additionally; No
time record available for internal subcontractor personnel working in the cutting section.So; the auditor could not reach a definite conclusion about
working hours and payments.(BSCI Principle 13.2)

Elde edilen yeterli delile gére; Segilen galiganlardan bazilari zaman kartlarinin taratmayi unutmustur, bu unutulan saatler iK sorumlusu tarafindan
manuel olarak kaydedilmistir. Bu kayitlar igin galisanin yazili ve imzali onayi alinmamistir. Ayrica; Kesim béliminde calisan i¢ tagseron personeli
icin zaman kaydi bulunmamaktadir. denetgi ¢alisma saatleri ve 6demeler konusunda kesin bir sonuca varamamistir.(BSCI prensibi )

13.3 - Please refer to “Executive summary of confidential comments” section for details

Remarks from Auditee
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Producer :

DBID : 367831 and Audit Id : 211871

HNC GIYIM TEKSTIL SAN. VE TIC.
LTD. STI.

Audit Type : Follow-up Audit

Audit Date : 29/09/2021
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Producer : HNC GIYIM TEKSTIL SAN. VE TIC.
LTD. STI.

DBID : 367831 and Audit Id : 211871 Audit Date : 29/09/2021

Audit Type : Follow-up Audit
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Producer : HNC GIYIM TEKSTIL SAN. VE TIC.
LTD. STI.

DBID : 367831 and Audit Id : 211871 Audit Date : 29/09/2021

Audit Type : Follow-up Audit
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